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AIM(S)  

 To engage learners in the critical analysis of the range and depth of their learning 
and professional capabilities and to make connections between known and 
unknown areas of specialized knowledge to allow for adaptation and change 
which may have a direct effect on improving their professional practice. 

 

LEARNING OUTCOMES 

By the end of the module learners should be able to: 

 undertake an analysis of their professional experience and its operational context; 

 critically respond to the review of current competences and articulate how these 
relate to what they need and want to learn; 

 reflect on key learning points in their careers and evaluate how they manage their 
own learning; 

 identify,  evaluate and justify the appropriateness of their learning outcomes to their 
individual learning programme;  

 demonstrate an awareness of the need to explore concepts, theories and models 
including issues beyond their immediate area of workplace practice.  

CONTENT 

The module content will guide the learners to: 

 identify high level informal learning which is largely invisible, because much of it is 
either taken for granted or not recognised as learning. The resultant knowledge is 
often implicit or regarded as part of a person’s general capability, rather than 
something that has been observably learned. Most learners continue to equate 
learning with formal education and training, and assume that working and learning 
are two quite separate activities that never overlap. Discourse about learning is 
dominated by non-explicit, intended knowledge; so learners often find it difficult to 
describe more complex aspects of their work and the nature of their expertise. 
Different typologies of informal learning will be analysed and used to support the 
identification and analysis of learning. More formalised learning will also be 
articulated and reviewed; 

 create an individual learning plan which will be the basis of the rest of the work-based 
learning is a major learning achievement and learners will be given guidance and 



advice on how to analyse their own competences, needs, wants and aspirations in 
the context of their specific workplace setting Knowledge acquisition will be related to 
complex areas and learners will be required to master a broad personal or formal 
knowledge base relating to their area of work and its wider context. In addition they 
will be expected to develop and evaluate a range of concepts, theories and models 
which apply to their own work. The plan should include the use of practical, 
methodologically sound research to contribute to their work.  

 identify through the learning plan what the learner has already learnt and support the 
recognition of proposed learning needed in relation to their work. This will be 
undertaken whilst managing the self, the job and the continuation of learning in a 
context of constrained time and resources, conflicting priorities and complex inter- 
and intra- professional relationships. (*The plan will also evidence whether a claim 
can be made for credit for experiential learning). 

 negotiate a learning plan, with the support of the academic tutor, who will provide the 
appropriate academic framework within which the plan will be set. Advice may be 
given on aims, objectives, activities, timescales, intended learning outcomes, 
proposed evidence and relevant level indicators at level 7 and 8. 

ASSESSMENT 

Course Work (Equivalent 7,500 words)  100% 

Portfolio including: 
 
Comprehensive and detailed CV  
Job description identifying the range of activities and responsibilities 
Evidence of Training Needs Analysis 
Comprehensive Personal Development Plan  
A reflective review (4,000 words)  
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